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work. This means a specific disability such as
blindness, loss of limbs, mental disorder, and so
on. Also classify as unable to work thosè persons who
are unwilling to work for- whatever reason. Do not
classify as "unable to work" persons absent from
work because of a temporary illness, bad weather,
labour dispute, and so on. 'These are classified as
"with a job but not at work."

8.23 Question 10 Kind of work performed - Once it has
been ascertained that a person worked during the reference
week, then questions 10, 11, and'12 are to be"asked.' Work
has been défined in paragraphs 8.22 (b), 8.22 (c), 8.22
(f), and 8,22 (g). The purpose of asking questions 10,
11, and 12 is to obtain additional information on the
nature of the work performed. In question 10 we are
classifying the kind of ^employment.

a. s elf-employment - Self-employment includes all'
persons who work for their own account with the in¬
tention of making a profit even though his efforts
may have produced a financial loss during the refer¬
ence week. Own account hawkers are not included among
the self-emplòyed even though they meet the conditions
for inclusion. Because of the casual naturë of their
"employment" they are classified separately. The es¬
sential difference which must be kept in mind is that
self-employment is usually conducted from a fixed
place of business. Trade and hawking, on the other
hand, is conducted on the streets without a fixed
business location.

b, trade and hawking - includes all street peddlers,
porters, shoe repairmen who go from door to door, and
so on. They may or may not have significant capital
invested in their business. An itinerant barber, for
example, may have a kit of shears, razors, and other
equipment or a carpenter may have a. substantial amount
invested in tools. Since they have no fixed place of
business they would bè classified as in the category
of "trade and hawking," A fixed place of business
usually means that the business is conducted within
some sort of structure. A man selling newspapers on
the same corner day after day does not have a fixed
place of business evén though he can usually be found
at the same location.
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c. government - Employment with national, regional,
area, local or municipal governments is included in
this classification. Also included is employment with
parastatal agencies such as rails and harbours, posts
and telecommunications and so on. Be careful not to
include contract workers who may be employed on
government financed projects such as roàd construction.
Such workers are private wage employees.

d. private wage employee - A private wage employee
includes all persons employed under the terms of a
definite contract (whether written or oral, explicit
or implied) for regular work for pay every week or
month. This will include arrangements for règular
part-time work as well as for full-time work. The
employment may be with several employers. Workers
who are paid a share of profits or of income are con¬
sidered to be business'partners and would therefore be
included with the self-employed, not as private wage
employees. The essential characteristic is that the
employment is regular and not casual,

e. domestic service - Domestic service employment
includes all private housekeeping services performed
for pay. The pay may be in cash or in kind or both in
combination. The esaential characteristic in this
classification is that the work is performed in a pri¬
vate household (i.e. houseboy, ayah, household gardener
and so on). Housekeeping jobs, for example, are found
in hotels. Such work in commercial establishments is
private wage employment rather than domestic service
even though the kind of work performed is similar.

f. unpaid family work - see paragraph 8.22 (b),

8.24 Question 11 - Hours of work performed - Here we
want to record as accurately as possible the total number
of hours the person worked during the reference week. Use
whole numbers to record the hours worked, counting 30
minutes or more as a'whole hour. Drop fractions of hours
less than 30 minutes.

a. overtime - Include overtime worked, even hours
worked without compensation,

b. two or more jobs - For a person who had two or
more jobs, add the hours together and record the total
worked.
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8.25 Question 12 - Income - The principal reason for
asking a question on income is to arrive at an estimate of
underemployment for those persons who work less than full-
time or who work long hours for very low incomes. However,
in order to arrive at a standard for comparison it is
necessary to have this information for all respondents. It
may he difficult to persuade some respondents to reveal in¬
come data is they nsypfear.that the "inîprûâtion will" be-used
for tax purposes. It may help if you show the respondent
that no names appear on this part of the questionaire.
Further, you can explain that tax officials will not be'
given access to any of the information relating to indi¬
viduals. The final results, when published, will not show
details for any individual but only for large groups of
people such as the employed, or the number of people working
for government.

The answer will be recorded in the same manner as
hours of work. For persons who report a monthly income,
divide this figure by 4.3 to arrive at a weekly estimate.
If a person either started or ended his employment during
the week, divide the monthly rate by 30 to obtain a daily
rate. An answer coded 99 means any income of Ss. 99 or
more for the week. This is the last question for people
who worked during the reference week.

8.26 Question 13 - First .job or experienced worker -

This question and q-.ues.ti*on 14 are asked of all respondents
who answered question 9 by stating that they were looking
for work. Question 13 is designed to determine whether or
not the respondent has ever held wage work previously (that
is, he is a re-entrant to the labour market) or this is
the first time he has ever sought employment (a new en¬
trant to the labour market). Note that the reference is
to previous wage employment5 therefore count the present
search for employment as the first if the respondent has
a work history of only casual employment, trade or hawking,
or unpaid family work.

8.27 Question 14 - Length of search for employment - A
complete count of the number of people who are not working'
but are trying to get work is one of the most important ob¬
jectives of this survey. An almost equally important ob¬
jective is to determine the burden of unemployment on the
job seekers by determining the length of time people have
bee,n looking for a job without success. In computing the
length of time a person has been looking for work, count
the number of weeks from the time he started looking for
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work through the end of the reference week. However, if
it is indicated that an interruption has occurred in the
period of looking for work, the number of weeks entered
here should represent the present continuous period of
looking for work. Use only whole numbers, counting a
half week or more as a whole week and dropping periods
of less than a half week.

8.28 Question 15 - with a .job but not at work - ri'o
complete the count of the labour force, we have to find out
how many persons have jobs or businesses even though they
were not at work during the reference week. In many cases
you will hâve been told about such persons when you asked
question 9. The purpose of question 15 is to determine
the reason a person was not at work. Job was"defined
above in paragraphs 8.22 (e), 8.22 (f), and 8.22 (g).
Also see paragraph 8,22 (j).

a« Vacation - Vacation (or holiday) refers to a
regularly granted period of authorized absence from the
job. There must be an obligation on the part of the
respondent to return to the same job at the end"of the
period. The absence may be with or without pay.

b. Illness - Illness refers to the illness of the
respondent, not that of his employer. An employee
who did not work because of the illness of his employer
would be on temporary layoff. In this case mark the
answer as "other."

c. Bad weather - Workers may be unable to work
temporarily due to bad weather such as rains. In
other instances people may not be able to reach
their place of employment when roads are impassable
because of the weather.

d. Other - Mark this answer for reasons not included
in the paragraphs above. In the space immediately
below write a word or two to describe the reason

briefly.



 


